
 

Road toward Racial Equity Policy    

The Washington State School Directors’ Association is the lead policy maker for school boards in our 

state. When considering creating policy for racial equity, WSSDA determined that a model policy could 

not address the broad range of the conditions of equity across our school districts. WSSDA believes that 

the development of such policy must be done at the local level to reflect the conditions and aspirations.  

 

Action Step One 

The School Board requests that the Superintendent develop a process for building a vision of racial 

equity and bring it to the board for consideration.  

Action Step 2 

The school board adopts the proposal and budget, and directs the superintendent to implement the 

plan for building a racial equity vision. 

Action Step 3 

The engagement plan for defining a vision of racial equity is executed, with the superintendent using the 

Equity Committee as the advisory group to select language for the vision before it is brought to the 

school board.  

Action Step Four 

The School Board takes action to approve the vision statement for racial equity.  

Action Step Five 

The board tasks the superintendent with developing a racial equity policy that gives guidance on what 

the district believes and aspires to regarding racial equity and what the district will do to reach their 

vision.   

 



Action Step Six 

With the Equity committee as an advisory group, the superintendent develops a draft of the racial 

equity policy that reflects the language and vision of internal and external stakeholders. 

Action Step Seven 

The school board takes action to adopt the racial equity policy in to the 00 category of policy. 

Action Step Eight 

The school board tasks the superintendent to develop an implementation plan for enacting the racial 

equity policy across all departments and schools. This is a multi-year plan including procedures as 

deemed necessary.      

                                                                                                                                                                            

 


