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HONORABLE MENTIONS
UNDER 5,000 ENROLLMENT

Bellefonte READS
Bellefonte Area School District
Bellefonte, Pennsylvania

The literacy events operate on three 
levels and work in collaboration with 
community groups and local businesses. 
These groups come together with dis-
trict employees and students to choose 
a theme and select a common book. 
Events begin with a book distribution 
evening. Every family gets a free book. 
The second event focuses on book chats 
with groups of families and students. 
The third event involves literacy activi-
ties at the schools. Ranging from games, 
to strategy sessions, to read alouds, to 
media comparisons, to access to a local 
book mobile, the community interacts 
in building its literacy skills. Parents 
gain a wide variety of tools and entry 
points to both assist their children and 
increase their own skill levels in a wel-
coming environment.

Contact Superintendent Michelle Saylor 
at msaylor@basd.net.
www.basd.net

Universal Preschool
Coffeyville Public Schools USD 445
Coffeyville, Kansas

The Coffeyville Coalition for Early Edu-
cation 501c3 was formed to sustain and 
continue to improve early childhood 
efforts. The district was able to allow 
donors an opportunity to be involved in 
ways that were previously unavailable. 
In order to expand the district’s Early 
Learning Center to full-day, high-quali-
ty preschool, it started a public/private 
partnership to fund the project. With 

the expansion, more children moved 
into full-day spots and the center could 
serve a greater number of children in 
general because of the added classroom 
space. The creation of the coalition 
opened up more opportunity for com-
munity members to be involved in this 
program. Through this collaboration, 
the center was able to raise over  
$2.1 million to fully fund a four-class-
room addition to the building and a 
remodel of the existing facility.

Contact Principal Amanda Cavaness at  
cavanessa@cvilleschools.com. 
www.usd445.org

 
Blue Devil Rhythm and 
Blues Band
Maplewood Richmond Heights 
School District
Maplewood, Missouri

Over several decades, the student 
population steadily to declined, causing 
enrollment in music classes to decline 
as well. The school board recognized 
the need to restore student interest, 
increase student achievement, and 
reconnect with the community. The 
district created and developed in the 
fine arts curriculum the Blue Devils 
Rhythm and Blues Band, a modernized, 
nontraditional, and cutting-edge music 
and dance ensemble to replace the 
larger concert band, wind ensemble, 
and marching band. The curriculum 
provides students with exposure to real- 
life experiences in the contemporary 
commercial music industry. Students 
work alongside professional musicians 
and dancers, music producers, video 
directors, and recording engineers. The 
band has become a featured highlight 

at school functions and community 
engagements, and is one of the most 
popular and sought-after organizations 
in the district. The ensemble is in 
constant demand to perform at public 
and private events throughout the St. 
Louis area. 

Contact Director of Communications 
Brian Adkisson at  
brian.adkisson@mrhschools.net. 
www.mrhschools.net

Cultural Change
Three Lakes School District
Three Lakes, Wisconsin

The district’s goal was to work toward 
eliminating discipline issues and increas-
ing achievement levels for all students. 
In collaboration with UW-Madison, the 
administrative team reviewed studies on 
student engagement and began to under-
stand that there was a problem rooted in 
the lack of student engagement. Cultural 
Change focused on relevance, rigor, and 
relationships. The district implemented 
a developmental guidance model that fo-
cused not only on career exploration, but 
also on the requisite educational plan-
ning. This model required students to 
complete research on the areas of their 
interest and report back to their class on 
the educational requirements, costs, and 
job opportunities in their selected fields 
by the end of eighth grade. This model 
became a living document that enabled 
students to develop an academic plan 
for high school and make the appropri-
ate changes as their interests matured 
throughout their high school experience.

Contact Superintendent George Karling 
at gkarling@threelakessd.k12.wi.us.
http://threelakessd.k12.wi.us
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VVISD Promotes Culture  
of Literacy
Valley View Independent  
School District
Pharr, Texas

Due to the large influx of recent im-
migrants in the community, a major 
obstacle facing Valley students is the 
lack of academic English, which has 
been identified as a primary reason that 
may prevent a number of students from 
completing their education. In reviewing 
academic performance results, the district 
determined the greatest area of need was 
in the area of English Language Arts. The 
board and superintendent challenged 
staff to not only promote reading but to 
instill a desire to read in all students. In 
order to ensure that all students acquire 
the reading skills necessary to maximize 
content-area learning, the district estab-
lished annual district competitions which 
promote reading and encourage students 
to read inside and outside the classroom.

Contact Assistant Superintendent  
Monica Luna at mmluna@vviewisd.net. 
www.vviewisd.net

5,000 TO 2,000 ENROLLMENT

Defining College and Career 
Readiness through the Work 
Ethic Diploma
Hamblen County Department 
of Education
Morristown, Tennessee

County employers told the district that 
soft skills (attendance, tardiness, disci-
pline, the ability to work in a team, and 
substance abuse) hinder graduates in 
securing initial employment. The Work 

Ethic Diploma is awarded to students 
who meet the academic accrual of cred-
its to graduate with a regular diploma 
and who meet additional and voluntary 
standards. The program focuses on the 
senior year and measures standards 
in 14 categories, requiring students to 
earn 20 points to earn this distinction. 
Currently, 26 advanced manufactur-
ers that use robotics offer guaranteed 
interviews to holders of the diploma if 
the applicant meets the other criteria of 
the job posting.

Contact Program Manager  
Brenda Dean at deanb@hcboe.net. 
www.hcboe.net

Hunger Free MISD
Midway Independent School District
Woodway, Texas

Hunger Free MISD started after district 
staff noticed some students were not 
getting enough to eat over the week-
ends. The district gathers monetary 
and food donations and sends home 
Hunger Packs to students in need for 
the weekend. An empty classroom at 
the high school campus functions as a 
food pantry and the hub to overall op-
erations. Students organize the room to 
resemble a grocery store and pack the 
Hunger Packs. Over the past four years, 
the district has distributed more than 
15,000 Hunger Packs to students in 
need. Each school building Hunger Free 
MISD Liaison makes certain the correct 
students receive their bag of food for 
the weekend.

Contact Math Instructional Specialist 
Kayla Brown at  
kayla.brown@midwayisd.org. 
www.midwayisd.org

Raytown Quality Care Clinic 
and School Wellness Center
Raytown Consolidated  
School District #2
Raytown, Missouri

The Wellness Center Clinic provides 
medical care and medication for no cost 
or a low cost to employees on the dis-
trict’s health insurance plan. Addition-
ally, The Fitness Center may be used 
by all employees and their families, 
which includes specific fitness cours-
es and personal training for free. The 
district has saved a significant amount 
of money through reduced claims cost 
for health insurance, workers compen-
sation, and occupational health. Nearly 
2,100 individuals have signed up to use 
the fitness center and have access to 
free classes and personal training. The 
district has experienced a 79 percent 
reduction in a worker compensation 
expenses resulting in a reduction in 
worker compensation insurance premi-
um of over $300,000.

Contact Superintendent Allan Markley 
at allan.markley@raytownschools.org. 
www.raytownschools.org

Kindergarten  
Acceleration Program
West Shore School District
New Cumberland, Pennsylvania

The Kindergarten Acceleration Program 
provided extended learning opportuni-
ties for those elementary students most 
at risk, based on assessments taken, 
without needing to create additional 
classroom space necessary to provide 
full day kindergarten to all students. No 
students in Title I schools are forced to 
travel to a different school to partici-
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pate in the Kindergarten Acceleration 
Program. The program has been partially 
funded from donations by corporate 
sponsors donating funds through a local 
nonprofit foundation.

Contact Board Secretary  
Ryan Argot at rargot@wssd.k12.pa.us. 
wssd.k12.pa.us

Peyton/Widefield  
Vocational Education  
Campus
Widefield School District 3
Colorado Springs, Colorado

A rural and a suburban school district, 
located nearly 30 miles apart, came 
together to form a partnership that will 
not only help the state’s workforce, but 
provide a solution to the current school 
funding crisis in Colorado. Peyton 
School District 23 began offering state-
of-the-art woodworking manufacturing 
classes, which attracted the attention of 
the Widefield superintendent. At first, 
Widefield students drove to Peyton to 
participate, then the district provided 
transportation and Wi-Fi so students 
could do classwork during the com-
mute. The two districts entered into a 
partnership through the Peyton/Wide-
field Vocational Education Campus, 
which is housed in a 46,000-square-foot 
building located south of the Colorado 
Springs Airport.

Contact Director of Communication 
Samantha Briggs at briggss@wsd3.org.
http://wsd3.org

OVER 20,000 ENROLLMENT

Dyslexia Awareness, 
Evaluation and Certified 
Academic Language 
Therapists
Austin Independent School District
Austin, Texas

Austin ISD was prompted to create this 
program when the Board of Trustees 
recognized that current methods for 
screening and evaluating students with 
dyslexia and then teaching them how to 
read were inadequate. District leaders 
budgeted funds to send teachers from 
every elementary school through a 
two-year certification program to teach 
Academic Language Therapy, which is a 
systematic, multi-sensory, phonics-based 
approach to teaching reading, writing, 
and spelling. To implement the program, 
Certified Academic Language Therapists 
work with small groups of students (few-
er than five at a time) for 45 minutes to 
one hour daily, usually for about two to 
three years depending upon the severity 
of the learning disability.

Contact Executive Director  
of the Office of Innovation and  
Development  
Michelle Wallis at  
michelle.wallis@austinisd.org. 
www.austinisd.org

GOAL: Guys/Girls Operating 
As Leaders
Denton Independent School District 
Denton, Texas

Hoping to address the alarming drop-
out rate among Hispanic students, the 
school board mandated through its 
goal-setting process, that a solution be 

devised. The response was a teacher/
volunteer initiative called the GOAL 
(Guys Operating as Leaders). Middle 
school Latino males were the focus of 
early intervention. Using the popularity 
of soccer, the district allowed students 
to have access to the sport at NO cost, in 
exchange for attending regularly sched-
uled meetings, tutorials and practices. 
Designated teachers volunteered to mon-
itor grades and behavior more closely for 
students to maintain their participation. 

Contact Teacher Chris Ice at  
cice@dentonisd.org. 
www.dentonisd.org

Constituent Services:  
One-Stop Solution 
for Families and the 
Community
Fresno Unified School District
Fresno, California

The Board of Education realized a Constit-
uent Services Office (CSO) was necessary 
to ensure that the district followed a clear-
ly defined and public process in respond-
ing to concerns and requests for informa-
tion from parents, students, the public, 
and staff. As the fourth-largest district in 
California with nearly 73,000 students 
and 10,000 employees at more than 100 
schools and sites, the district receives 
diverse and numerous requests every day. 
The board was concerned problems were 
not being addressed in a timely manner. 
The CSO provides resources and problem 
solving for the families, public, and staff, 
often defusing misunderstandings before 
they develop into conflicts. 

Contact Executive Director  
Teresa Plascencia at  
teresa.plascencia@fresnounified.org. 
www.fresnounified.org
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TLC Program
Peoria Unified School District
Glendale, Arizona

The Technology Life Careers (TLC) pro-
gram, in all 33 K-8 elementary schools, 
utilizes the award-winning Total Career 
and Technical Education (CTE) Program 
Model with a delivery system, includ-
ing rigorous classroom instruction by 
talented instructors; hands-on laboratory 
instruction for every unit; work-based 
learning through daily video announce-
ments for the school; integration of core, 
technology, employability, and career 
exploration standards; partnerships with 
CTE high school teachers, business and 
industry partners, community volunteers 
and postsecondary education partners; 

and leadership development through 
CTE organizations like FBLA, SkillsUSA, 
and HOSA. 

Contact Public Relations Director 
Danielle Airey at pusdpr@pusd11.org.
www.peoriaunified.org

Diversity and Multicultural 
Inclusion Program
Richland School District Two
Columbia, South Carolina

A district that had long been viewed as 
predominantly white and affluent has 
slowly shifted to an urban-suburban 
majority-black district. Although the 
student demographics changed, the 
teacher workforce remained primarily 

white, with only 29 percent compris-
ing African-American teachers and 1 
percent Hispanic teachers. Creating a 
comprehensive diversity plan became 
one of nine priority focus areas for 
the district. Recognizing that diversity 
stretches beyond race, class, gender, 
sexual orientation, geography, abil-
ity and disability, the school board 
charged the superintendent with 
forming a Diversity Task Force. The 
task force recommended to the school 
board the hiring of a chief diversity 
and multicultural inclusion officer.

Contact Chief Communications  
Officer Libby Roof at  
lroof@richland2.org. 
www.richland2.org

Strong district leadership and governance keeps  
student achievement as its primary focus

This new version is available for purchase in digital and print editions.  
For more information, visit www.nsba.org/keywork
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Vision, accountability, policy, and  
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